
CASH BOOK

Balance brought forward £17,645

PLUS: Receipts £16,770

LESS: Payments -£13,558

£20,857

BANK

Current Account £2,650

Deposit Account £18,207

LESS: unpaid cheques £0

£20,857

S137 Limit for 2022-23 £3,995.46

Total Spend for year £167.15

Parish Council Minutes are available at https://www.duddonandburtonpc.co.uk/minutes-and-agendas.aspx

Bank Reconciliation (below)

Explanation of High Reserves

Duddon & Burton Parish Council

Clerk & RFO - Trudy Ryall-Harvey from 1st April 2022 - 31st March 2023

Email: duddonandburtonparishcouncil@gmail.com

Mobile: 07784 486 767

Information included:

Contact Number: 01829 781 433

Significant variances explanation

Year End Accounts

Asset Register

Risk Assessment

Chairman for Year 2022-23

Geoff Goulbourne
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Explanation for ‘high’ reserves
(Please complete the highlighted boxes.)

Box 7 is more than twice Box 2 because the authority held the following breakdown of reserves at the year end:

£ £

Earmarked reserves:

Reserve 1 5000 Refurbishment of Playground Equipment

Reserve 2 2000 Replacement Noticeboard

Reserve 3 2000 Repair of Safety Surfacing

Reserve 4 881 Kings Coronation Celebration

Reserve 5 2000 Community Projects

Reserve 6

11881

General reserve 7383.15 up to one years precept to be kept in general reserve.

1592.19 for payments outstanding from 2022-23

8975.34

Total reserves (must agree to Box 7) 20856.34
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DUDDON AND BURTON PARISH COUNCIL ‐ ASSET REGISTER to 31st MARCH 2023

ITEM BOOK VALUE INS VALUE

Noticeboard 501.41£        501.41£        

Safety Surfacing 18,731.55£  18,731.55£  

Play Equipment 19,197.90£  19,197.90£  

New Play Equipment/Benches (2109) 14,130.00£  14,130.00£  

Litter Bins 627.03£        627.03£        

Fencing 3,137.32£     3,137.32£    

New Goal Posts 285.00£        285.00£        

Office Equipment 674.70£        674.70£        

Total 57,284.91£  57,284.91£  
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